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regions in the United States. The goal of my study was to determine whether applicant 

region should be added to the list of factors that may be influencing a hiring manager’s 

decision. I found no evidence that any such discrimination is occurring based on 

applicant region. Though this is good news, more research should be performed to 

replicate and confirm this finding. The sources of discrimination in hiring practices are 

critical areas for both practitioners and academics alike, and focus should remain on 

studies such as this one. Awareness is always preferable to ignorance, so investigating 

any and all potential causes for discrimination is critical to the field of industrial 

psychology. 
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APPENDIX B 

 

 

HIREABILITY SCALE 
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NEO items 
1. E1: Friendliness (.81) 

a. Makes friends easily 

b. Feel comfortable around people 

c. Avoid contact with others (R) 

d. Keep others at a distance (R) 

2. O5: Intellect (.75) 

a. Love to read challenging material 

b. Avoid philosophical discussions (R) 

c. Have difficulty understanding abstract ideas (R) 

d. Am not interested in theoretical discussions (R) 

3. A3: Altruism (Callousness; .76) 

a. Love to help others 

b. Am concerned about others 

c. Am indifferent to the feelings of others (R) 

d. Take no time for others (R) 

4. A1: Trust (.86) 

a. Trust others 

b. Believe that others have good intentions 

c. Trust what people say 

d. Distrust people (R) 

5. C4: Achievement-Striving (Industriousness; .80) 

a. Work hard 

b. Do more than what’s expected  

c. Do just enough work to get by (R) 

d. Put little time and effort into work (R) 

6. A2: Morality (Integrity; .76) 

a. Use others for my own ends (R) 

b. Cheat to get ahead (R) 

c. Take advantage of others (R) 

d. Obstruct others’ plans (R) 

7. Openness to Experience (.83) 

a. Have a vivid imagination 

b. Do not enjoy going to art museums (R) 

c. Tend to vote for liberal candidates 

d. Tend to vote for conservative candidates (R) 

 

Hogan Personality Inventory  
8. Creativity (HPI: Intellectance) 

a. Like to solve complex problems. 

b.  Love to read challenging material. 

c.  Love to think up new ways of doing things. 

d.  Have a vivid imagination. 

e.  Know how things work. 

f. Am not interested in abstract ideas (R).  

g.  Am not interested in theoretical discussions (R). 

h.  Avoid difficult reading material (R). 

i.  Try to avoid complex people (R). 

j.  Do not have a good imagination(R). 
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Hireability Scale (Hoyt, 2012) 

• This is a very strong candidate for the position 

• This candidate would be a dedicated employee. 

• I respect the applicant. 

• I would choose to interview the applicant for the job. 

• Many people would have respect for this applicant. 

• I would hire the applicant for the job. 

• I hope the applicant finds employment soon. 

• This candidate deserves to make a good salary. 

• This candidate would work well with others. 

• The applicant would likely be hired for the job. 

• This candidate would be committed to the job. 

• This candidate would sacrifice a lot for the job. 

• The applicant deserves this job. 

• Once hired, this applicant would rise quickly within the organization’s hierarchy. 

• Once hired, I would quickly promote this applicant. 

• I would offer this candidate top salary. 

• I would entrust this candidate with important projects. 

• This candidate would be a good team player. 
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EMPLOYMENT APPLICATIONS 
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APPENDIX D 

 

 

ANOVA NORMALITY 
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Part A ANOVA Normality    
Scale Region Shapiro-Wilk Statistic df Sig. 

Friendliness South .990 130 .450 

 Northeast .982 130 .090 

 Midwest .977 130 .027 

 West .972 130 .009 

Altruism South .969 130 .004 

 Northeast .976 130 .021 

 Midwest .973 130 .011 

 West .950 130 .000 

Trust South .982 130 .081 

 Northeast .979 130 .045 

 Midwest .986 130 .229 

 West .975 130 .016 

Achievement Striving South .970 130 .005 

 Northeast .951 130 .000 

 Midwest .970 130 .006 

 West .948 130 .000 

Morality South .956 130 .000 

 Northeast .971 130 .007 

 Midwest .960 130 .001 

 West .976 130 .020 

Open-Mindedness South .989 130 .379 

 Northeast .979 130 .041 

 Midwest .985 130 .158 

 West .958 130 .001 

Creativity South .967 130 .003 

 Northeast .962 130 .001 

 Midwest .951 130 .000 

 West .964 130 .002 

Intelligence South .971 130 .002 

 Northeast .966 130 .002 

 Midwest .940 130 .000 

  West .984 130 .129 
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Part B ANOVA Normality     

Position Region Shapiro-Wilk Statistic df Sig. 

Customer Service Rep South .850 43 .000 

 Northeast .943 42 .037 

 Midwest .912 46 .002 

 West .923 46 .005 

Software Developer South .905 44 .002 

 Northeast .915 45 .003 

 Midwest .963 43 .174 

 West .874 45 .000 

Construction Leader South .950 44 .054 

 Northeast .940 44 .023 

 Midwest .810 43 .000 

 West .972 46 .327 

Creative Director South .985 43 .851 

 Northeast .963 45 .165 

 Midwest .906 47 .001 

 West .882 44 .000 
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